Join the Fight to Win
Employment Rights for
CA’s Marijuana Users

applicant or employee who uses
medical marijuana. But this
is not the case in
our state.

As we feared at California NORML, one of the
most frequently asked
questions we have been
getting since Prop. 64 legalized adult marijuana
use in California is, “Am
I now protected against
drug testing on my job?”

Sadly, the answer is no.
Prop. 64 allows employers to discriminate
against their workers,
even when their marijuana use is during nonworking
hours. In California, even medical marijuana patients
are not protected against employment discrimination.
Twelve states (Arizona, Arkansas, Connecticut,
Delaware, Illinois, Maine, Massachusetts, Minnesota, Nevada, New York, Pennsylvania and Rhode
Island) have made it illegal for an employer to refuse to hire or to discriminate against either a job

Cal NORML is
campaigning to
advance legislation protecting
workers' rights
in California.
With the wind
at our backs riding the voters’ mandate on legalization with Prop. 64, the time to act is now.
Join the Campaign! Support our efforts by
joining Cal NORML. See coupon below or visit
www.CaNORML.org, where you can also sign
up for our email alert list to stay informed about
upcoming bills so that you can contact your legislators, as well as other news and events.

YES! I will help California NORML fight for the employment rights of cannabis consumers.
___$100 Peace Dove or Business Membership

___ $10 Cal NORML Guide to Drug Testing

___$42 The 420 Club Membership

The authoritative guide to the reliability of drug testing, drug test
detection times, medical marijuana and drug tests, drug tests and
DUI, and what’s wrong with drug testing. By Cal NORML Director
Dale Gieringer, PhD.

___$30 Regular membership
___$15 Low-income newsletter subscription

Send to:
California NORML, 2261 Market St. #278A San Francisco CA 94114
CaNORML is a membership 501(c)4 organization, founded in 1972.
More at: www.CaNORML.org

